


A denied workers compensation claim can leave an injured worker in a hard spot fast. The wage loss starts to
bite, medical bills begin to stack up, and the insurance company's denial letter often reads like a brick wall. If you
are dealing with that in Greeley CO, the good news is that a denial is not always the end of the case. Many denied

claims can be challenged successfully, especially when the worker moves quickly and gets sound legal help.

The appeal process in Colorado has rules, deadlines, and pressure points that matter. Small mistakes can hurt an
otherwise valid claim. That is why many injured workers turn to a Workers Compensation Attorney who handles
these cases regularly. A seasoned lawyer does more than file paperwork. They study why the claim was denied,
develop evidence that answers the insurance carrier's objections, and prepare the case as if it may need to be

argued before a judge.

In practice, denied claims usually turn on a few recurring issues. The employer may dispute whether the injury
happened at work. The insurer may argue that the worker failed to report the injury on time. Sometimes the
carrier says the medical condition was preexisting, or that the worker is not as limited as the treating records

suggest. Those defenses are common, but they are not unbeatable.

What a denial really means

When workers receive a denial letter, they often hear one message, your case is over. That is not what the letter
actually means. In most cases, it means the insurance company does not want to accept liability based on the
information it has, or based on the position it has chosen to take. Those are two different things, and the

distinction matters.

Insurance adjusters make decisions from records, statements, claim notes, and medical opinions. If the file is thin,
inconsistent, or incomplete, denial becomes easier. | have seen claims denied because the first clinic note said
"back pain started this week” without clearly stating it started while lifting at work. | have also seen denials based
on a supervisor claiming no incident report was made, only for text messages and coworker statements to show

the worker notified the company the same day.

A denial is often an argument about proof, timing, and credibility. An appeal is the worker’s chance to answer

that argument with better evidence and a tighter presentation.

Why denied claims happen so often



Workers compensation is supposed to be a no-fault system, but that does not mean claims move smoothly.
Carriers scrutinize details, especially where there is room to contest causation or the seriousness of the injury. In
Greeley, where many people work in construction, warehousing, agriculture, oil and gas support, trucking, food
processing, and healthcare, injuries often involve lifting, repetitive motion, falls, machinery, and cumulative
trauma. Those injuries can be real and serious, yet still get denied because they are not always captured neatly in

a single dramatic event.

A shoulder strain that worsens over two months can be harder to prove than a broken wrist from a fall witnessed
by three people. A knee injury suffered while stepping off equipment may look minor at first, then turn into a
torn meniscus that keeps the worker off the job. The insurance company may seize on the delay between the
event and the diagnosis. That is where a Workers Compensation Lawyer Greeley residents trust can make a sharp

difference, because these cases often need context, not just documents.

Another common reason for denial is inconsistency in the record. If the worker tells urgent care one version, the
supervisor another, and the adjuster a third, the file starts to work against the claim. Sometimes that happens
because the worker is in pain, worried about getting fired, or uncertain about how to describe what happened.
Human beings are rarely perfect historians after an injury. But insurance companies treat inconsistency as

opportunity.

The first move after a denial

The most important thing after a denial is not to freeze. Many workers set the letter aside for a week or two
because they are overwhelmed, and that lost time can matter. Colorado workers compensation disputes run on

deadlines. The exact next step depends on where the claim stands procedurally, but delay is never your friend.

A denied worker should gather the denial letter, every medical record received so far, wage information, and any
communication with the employer or insurer. That includes emails, text messages, incident reports, witness
names, and mileage logs for treatment if those exist. Even small details can become important later. A time-
stamped text to a supervisor saying “lI hurt my back loading pallets and need to see a doctor” can end an

argument over notice.

This is also the point where calling a Workers Compensation Lawyer makes practical sense. Early legal advice
often prevents a second wave of problems. Workers sometimes unintentionally damage their case by giving
recorded statements without preparation, missing an appointment with the authorized doctor, posting about
physical activity online, or returning to full-duty work before restrictions are understood. A lawyer helps control
those risks.

How an attorney evaluates the denial

An experienced Workers Compensation Attorney begins by asking a few blunt questions. Why did the carrier
deny? What records support the denial? What facts weaken it? Are there witnesses? Is there a deadline
approaching? Is the worker still getting treatment, and through whom? Those questions sound basic, but they

frame the entire appeal strategy.
Most denials fall into one or more of these categories:

1. The insurer disputes that the injury arose out of and in the course of employment.
2. The insurer claims the worker failed to give proper or timely notice.
3. The carrier argues the condition is preexisting or unrelated to work.

4. The insurer disputes the need for treatment, temporary disability benefits, or permanent impairment.



5. The employer alleges misconduct, intoxication, or another defense that reduces or defeats benefits.

Once the lawyer sees the category, the case becomes more concrete. If notice is the issue, the file needs proof of
who was told, when, and how. If causation is the issue, the medical evidence becomes central. If the carrier says
the worker can return to the job, work restrictions and job demands must be compared carefully, often line by

line.

| have seen strong cases turn around once the attorney obtained the actual job description and compared it to
the treating physician’s restrictions. “Light duty available” sounds straightforward until you learn the job still
requires frequent twisting, lifting twenty-five pounds, and climbing in and out of vehicles all day. Labels do not

win these disputes. Details do.

Building the appeal, not just filing it

One mistake people make is assuming the appeal is just a form. Forms matter, but evidence wins. A good
attorney starts building the record immediately. That may involve securing complete medical records, getting

written statements from witnesses, clarifying a doctor’s opinion, and documenting wage loss with precision.

Medical evidence often needs special attention. Many treatment notes are written for clinical use, not litigation. A
doctor may chart symptoms and treatment but never clearly answer the legal question, whether the work
incident caused or aggravated the condition. That omission gives insurers room to deny. A Workers
Compensation Attorney knows when to ask for a more focused report or when an independent medical opinion

may be worth pursuing.

There is also a tactical side to timing. Sometimes it makes sense to push for a hearing quickly if the denial is weak
and the worker needs benefits restored. In other situations, a short delay to develop better medical support can

lead to a stronger presentation. Judgment matters. Fast is not always smart, and slow is not always safe.

What the appeal process can look like in Colorado

The mechanics of an appeal vary with the procedural posture of the case, but the broad pattern is familiar. The
worker disputes the denial, evidence is exchanged and developed, and the issue may go before an administrative
law judge if the parties do not resolve it. In a hearing setting, the judge weighs testimony, records, medical

opinions, and credibility.

This is where representation becomes particularly important. Hearing preparation is not just about showing up. It
includes preparing the worker to testify clearly, anticipating cross-examination, deciding which records matter
most, and presenting the facts in a sequence the judge can follow. Some of the best hearing work happens
before anyone enters the courtroom, when a lawyer identifies weak spots and fixes them before the insurer can

exploit them.

Workers are often nervous about testifying, and understandably so. They worry they will say the wrong thing or
get trapped by a minor inconsistency. A lawyer helps the client tell the truth in a disciplined, accurate way. That
may sound simple, but it takes work. For example, "My back hurts all the time” may be emotionally true, yet too
broad. “Pain is worst after standing twenty minutes, bending, or lifting more than ten pounds, and it radiates into

my right leg three or four times a week” gives the judge something concrete.

The evidence that tends to matter most



Not all documents carry the same weight. In denied claims, a few pieces of proof often do the heavy lifting.
Contemporaneous reporting is one. Medical notes close in time to the injury are another. Witness statements can
be powerful, especially when they are specific rather than generic. Wage records matter when temporary

disability is part of the dispute. Photographs, work logs, and surveillance issues sometimes matter too.

An attorney will also look for the gaps. Was there a delay in treatment? If so, why? Did the worker continue trying
to work through pain because the employer was short-staffed? Did the first clinic focus on one body part and
miss another that became more obvious later? Those facts can be explained, but only if someone asks the right

questions early enough.

Preexisting conditions deserve careful handling. Many workers assume that if they had prior back pain, knee
trouble, or a shoulder issue, they have no case. That is not necessarily true. A work injury can aggravate a
preexisting condition, and that aggravation may still be compensable. The key is proving the change, what
symptoms existed before, what changed after the work event, and Workers Compensation Lawyer what the
medical evidence shows now. This is an area where a Workers Compensation Lawyer often earns their fee,

because carriers rely heavily on preexisting-condition arguments.

What injured workers in Greeley should do right away

The workers who give their appeal the best chance are usually the ones who become organized quickly. That

does not mean they know every rule. It means they preserve facts while those facts are still fresh.
Here is a practical short list:

1. Save the denial letter and note the date you received it.

2. Write down your timeline of the injury, report, treatment, and missed work.

3. Gather texts, emails, names of witnesses, and pay stubs.

4. Follow medical advice and do not skip authorized appointments without a clear reason.

5. Speak with a Workers Compensation Lawyer Greeley workers can reach promptly, before giving new

statements if possible.

That list is simple on purpose. Most damage in the early stage comes from missing dates, losing evidence, or

speaking loosely when the insurer is looking for contradictions.

The role of the employer after a denial

Employers are not all the same. Some support the worker and simply defer to the insurance carrier's decision.
Others actively contest the claim because they believe the injury happened elsewhere, fear premium
consequences, or doubt the worker's credibility. A few send mixed signals, sounding sympathetic in person while

documenting concerns for the insurer behind the scenes.

An attorney reads those dynamics carefully. If the employer has a cooperative safety manager, obtaining incident
documentation may be straightforward. If the employer is hostile, communication should often go through

counsel. That protects the worker from casual conversations being turned into “admissions” later.

| have seen cases where the supervisor's testimony made or broke the dispute. One supervisor remembered the
worker limping and asking to leave early. Another remembered nothing until confronted with his own text

message asking whether the employee made it to urgent care. Memory is slippery. Written records help steady it.

How medical treatment intersects with the appeal
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Workers compensation cases are unusual because the medical track and the legal track run together. A denied
claim does not always mean the worker stops needing treatment. It may simply mean the insurer refuses to pay
for it. That creates real pressure. Some workers use personal insurance if they have it. Others delay care because

they cannot afford out-of-pocket costs. Neither situation is ideal, and both can affect the evidence later.

A Workers Compensation Attorney can help evaluate how to handle treatment while the dispute proceeds. In
some cases, preserving continuity of care is vital even if payment issues remain unresolved for a time. In others,
the worker needs guidance on authorized providers, referrals, and what records to request. The legal question
and the treatment question are intertwined. If care stops for months, the insurer may argue the injury was never

serious. If care continues with clear findings, that can strengthen the claim.

There is also the issue of work restrictions. Restrictions should fit the worker’'s actual functional limits and job
duties. Vague restrictions can create trouble. “Avoid heavy lifting” is far less helpful than “No lifting over ten
pounds, no repetitive bending, and alternate sitting and standing every thirty minutes.” Specific restrictions are

easier to enforce and harder to manipulate.

Settlements, hearings, and realistic expectations

Not every denied claim goes to a full hearing. Some settle after the worker's lawyer develops stronger evidence.
Others resolve once the insurer sees that its denial will not hold up under scrutiny. But no honest attorney should
promise a Workers Compensation Lawyer Greeley quick reversal. Workers compensation disputes can take

time, especially if medical opinions are still developing.

Good lawyers balance urgency with realism. They can often estimate pressure points, where the case is strongest,
what issues worry them, and what the likely timeline may be. They should also explain trade-offs. A fast
settlement may bring certainty but leave money on the table. A hearing may offer a better result but require
patience and stamina. There is no universal right answer. The worker's health, finances, job status, and risk

tolerance all matter.

When people search for a Workers Compensation Lawyer or Workers Compensation Attorney in Greeley CO, they
are often looking for reassurance. Reassurance has value, but candor matters more. The best representation

usually starts with a clear-eyed assessment, what can be proven, what cannot, and what needs to happen next.

Mistakes that can quietly hurt an appeal

Some case problems are dramatic, but many are subtle. A worker who starts doing side jobs while claiming
disability can create a serious credibility issue, even if the work is limited. A missed specialist appointment can
make the condition look less severe than it is. A social media post showing a fishing trip, a gym visit, or a home
project may be harmless in context, yet still become a weapon if the image does not match the reported

restrictions.

Another mistake is assuming the doctor will automatically “take care of the paperwork.” Some physicians are
excellent advocates for accurate restrictions and causation opinions. Others stay brief, avoid legal opinions, or are
too busy to appreciate what is missing. That is not misconduct. It is simply the reality that medical care and

litigation operate on different tracks. Counsel helps bridge that gap.

Then there is the emotional side. Injured workers often become frustrated and vent by email or text. That
reaction is understandable. It is also discoverable. Angry, exaggerated, or careless statements can complicate an

appeal. A lawyer acts as a buffer, which is often worth more than clients expect.
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Choosing the right attorney in Greeley

Legal skill in workers compensation is specific. A lawyer may be excellent in family law, real estate, or criminal
defense and still not be the right fit for a denied comp case. Colorado workers compensation practice has its own
procedures, terminology, medical disputes, and hearing culture. Local experience helps too. Knowing how claims
are typically defended, what records employers tend to keep, and how regional industries structure job duties

can sharpen strategy.

When speaking with a Workers Compensation Lawyer Greeley residents are considering, pay attention to how
they ask questions. Do they want the denial letter, the mechanism of injury, the names of providers, the reporting
timeline, and the current work status? Do they explain both strengths and concerns? A lawyer who sees only

upside may not be looking closely enough.

A strong attorney-client relationship also depends on communication. Injured workers need to understand what
is happening, what documents are needed, and what the next deadline is. Workers compensation cases are

stressful enough without wondering whether anyone is steering the file.

When a denied claim can still become a strong case

Some of the best recoveries come from claims that looked weak at first glance. A worker delays treatment for
three days because he hopes the pain will pass. A nurse thinks she just pulled a muscle, then later learns there is
a significant tear. A warehouse employee with prior neck issues develops unmistakable radicular symptoms after

a specific lifting incident. These are not unusual patterns. Real life rarely unfolds in neat legal boxes.

What turns those cases around is disciplined proof. The timeline gets documented. The medical history gets
clarified. Witnesses speak up. Restrictions are tied to actual job demands. The denial loses force because the

record stops being vague and starts becoming persuasive.

That is the value a Workers Compensation Attorney brings to the appeal process. Not magic, not guarantees, but
structure, experience, and pressure-tested judgment. If your claim was denied in Greeley CO, the practical
question is not whether the letter felt final. It is whether the denial can be challenged with facts the insurer did

not expect, or did not want to face. Very often, the answer is yes.

Law Offices of Miguel Martinez, P.C.
Address: 5312 W 9th St Dr Ste 130, Greeley, CO 80634



Phone number: 970-353-9828

FAQ About Workers Compensation Lawyer Greeley

What not to say to a workers' comp attorney?

Never lie or omit past medical history, exaggerate symptoms, or admit fault to anyone—especially insurance
adjusters. Do not give recorded statements or accept settlement offers without consulting your attorney. Keep all

communications with your legal team completely honest and 100% transparent to protect your claim.

What are the odds of winning a workers’ comp case?

Nationally, about 75% of claimants receive at least some compensation. If your initial claim is denied and you
appeal, hearing-level success rates typically hover around 50%. Your exact odds heavily depend on the strength

of your medical documentation, adherence to reporting deadlines, and whether you have legal representation.

What does a workers’ comp lawyer do?

A workers' compensation attorney can help you recover the maximum compensation you're entitled to, even if
your employer or their insurance provider denies your claim. Your attorney can help gather evidence, file

paperwork, negotiate with insurance companies, and represent you in court.



