Why Mercor Al Positions Are Gaining Attention in
the Al Training Job Market

Over the past year, | have watched the market for Al training jobs shift in ways that few people
predicted. When | first started reviewing remote positions in data labeling and model training,
the biggest names were Appen, Scale Al, and Remotasks. Those platforms still matter. But a
newer name keeps coming up in conversations with contractors and project leads: mercor.
What makes mercor Al positions different from the others, and should you consider them for
your next freelance project? Let me walk through what | have learned from comparing pay
rates, eligibility requirements, and the overall assessment process across multiple providers.

How Mercor Fits Into the Al Training Landscape

Mercor operates as a freelance platform that connects workers with task-based roles inside
the Al training pipeline. That pipeline includes everything from RLHF (reinforcement learning
from human feedback) to data labeling and real-world data collection. In my experience, the
most interesting part of mercor is how it handles the assessment process. Instead of a one-
size-fits-all test, mercor tailors its evaluation to the specific skills a project demands. That
sounds obvious, but many platforms still use generic quizzes that have little to do with the
actual work. Mercor seems to have learned from that mistake.

| spoke with a contractor who moved from Outlier to mercor last year. She told me the eligibility
requirements on mercor felt more transparent. Outlier and Remotasks often require you to
pass a timed test before you even see a project description. Mercor, by contrast, shows you the
job listings first, so you can decide whether the work fits your background before you invest
time in an assessment. That small change makes a big difference when you are juggling
multiple platforms.

Comparing Pay Rates and Transparency

Pay rates are where mercor Al positions really stand out. In my own research, | have found that
mercor tends to offer hourly rates that sit slightly above the industry average for similar task-

based roles. For example, a data labeling project on Appen might pay twelve dollars an hour,
while a comparable task on mercor might pay fifteen. That gap is not huge, but it adds up over
weeks of steady work. More importantly, mercor publishes its pay rates upfront in the job
listings. You do not have to complete a test or accept an invitation before you see the number.
That level of transparency is rare in this space.

Of course, higher pay often comes with stricter quality controls. Mercor reviews your work
more frequently than some competitors, especially in the first few weeks. That can feel
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intrusive if you are used to the freedom of platforms like Scale Al, where reviewers mostly
check your output after submission. But mercor’'s approach also means fewer disputes over
rejected work. You get feedback early, and you can adjust before your error rate costs you
money.

The Assessment Process: What You Actually Do

The assessment process on mercor varies by role, but | have noticed a pattern. For RLHF tasks,
mercor asks you to rank model responses and explain your reasoning in a short written note.
For data labeling, you annotate a sample set of images or text and then answer a few
questions about edge cases. The whole process typically takes under an hour, which is
reasonable compared to the multi-hour tests | have seen on Outlier and Remotasks.

One detail | appreciate is that mercor does not make you wait days for results. Most
assessments are graded within twenty-four hours, sometimes faster. That matters when you
are trying to fill gaps in your schedule. If you pass, mercor often adds you to a project within
the same week. The speed of onboarding is a real advantage for anyone who depends on
consistent income from Al training jobs.

Where Mercor Falls Short

No platform is perfect, and mercor has its own trade-offs. The biggest issue | have observed is
the limited variety of projects. Scale Al and Appen offer thousands of active tasks at any given
time, covering everything from audio transcription to advanced model training. Mercor’s job
listings tend to focus on a narrower set of task-based roles, mostly in text data and RLHF. If
your skills lean toward image annotation or speech data, mercor might not have enough work
to keep you busy.

Another concern is the lack of long-term contracts. Mercor positions are almost always
project-based, with no guarantee of ongoing work. That is typical for freelance platforms, but
some competitors, like Outlier, offer recurring assignments to high-performing contractors.
Mercor has not yet built that kind of retention system. For someone who wants steady,
predictable hours, that could be a dealbreaker.
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Eligibility Requirements Across Platforms

Eligibility is a topic that comes up constantly in forums where Al training workers compare
notes. Mercor keeps its requirements straightforward. You need a reliable internet connection,
basic English proficiency, and the ability to follow detailed instructions. There is no strict
educational requirement. That openness makes mercor accessible to people who might not
have a technical background but are willing to learn.

Compare that to Scale Al, which sometimes requires a college degree or equivalent experience
for its higher-paying roles. Or Appen, which often asks for previous freelancing history before
approving your application. Mercor’s lower barrier to entry is a double-edged sword, though. It
means more competition for each position, and the quality of training materials can vary. | have
seen new contractors struggle because the onboarding guides assume more prior knowledge
than they actually have.

Al Safety and Real-World Data

One area where mercor stands out is its emphasis on Al safety. In the job listings | have
reviewed, mercor frequently highlights the importance of handling sensitive data responsibly.
That focus is not just marketing. The platform includes specific guidelines for flagging
problematic content, and it requires contractors to complete a brief safety module before
starting many projects. That level of attention to Al safety is not universal. Some platforms
treat real-world data as just another input to the training pipeline, with little thought given to
how that data might reflect harmful biases or privacy risks.



Mercor’'s approach has practical consequences. Contractors who work on RLHF tasks, for
example, are told to prioritize helpfulness and harmlessness equally. That alignment with
broader Al safety goals makes the work feel more meaningful, at least to me. It also tends to
attract workers who care about the ethical dimensions of their labor, which can improve the
overall quality of the training data.

Should You Add Mercor to Your Roster?

If you already work with multiple platforms, mercor Al positions are worth adding as a
secondary or tertiary option. The pay rates are competitive, the assessment process is fair, and
the focus on Al safety aligns with where the industry is heading. But | would not recommend
relying on mercor as your sole source of income, at least not yet. The project variety is too
limited, and the lack of long-term assignments creates too much uncertainty.

For newcomers, mercor’s eligibility requirements and straightforward onboarding make it a
good place to start, especially if you are interested in RLHF or data labeling. Just be prepared
to supplement mercor work with other platforms like Outlier or Remotasks until you build a
steady pipeline.

Ultimately, the decision comes down to your priorities. If you value transparency and
reasonable pay over project volume and long-term stability, mercor is a strong choice. If you
need constant work and a wide range of task types, stick with the established players. Either
way, mercor has carved out a real niche in the Al training jobs market, and it is worth
understanding how that niche fits into your own career strategy.



